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Direktur Utama Menyapa Greetings from President Director

Perseroan berkomitmen untuk terus
mewujudkan kinerja operasional dan
!nansial optimal demi menjaga konsistensi
dan kontribusi pada aspek sosial dan
lingkungan yang pada akhirnya
menjadi dasar untuk keberlangsungan
kehidupan yang lebih baik

Burhan Tjokro
Direktur Utama President Director

"

"
The Company is committed to continuing
to realize optimal operational and !nancial
performance in order to maintain consistency
and contribute to social and environmental
aspects which ultimately become the basis
for a better sustainability of life

"

"

Para Pemegang saham dan Pemangku
kepentingan yang terhormat, Merupakan
kehormatan bagi saya, mewakili Direksi
Perseroan, untuk menyampaikan Laporan
Berkelanjutan (Sustainability Report)
PT Ulima Nitra Tbk (#Perseroan$) untuk tahun
2021.

Pertama kami sampaikan rasa syukur yang tak
terkira kehadirat Tuhan Yang Maha Pengasih
dan Penyayang, sehingga Perusahaan mampu
melewati tahun 2021 yang merupakan tahun
puncak Pandemi COVID-19 dengan baik.
Secara umum kondisi perekonomian
Indonesia terus mengalami pemulihan pada
tahun 2021 , dan sempat mengalami
perlambatan akibat adanya gelombang Delta
COVID-19 antara bulan Juni hingga Agustus
2021. Pertumbuhan melambat menjadi 3,5%
(YoY) pada triwulan ketiga tahun 2021 setelah
mengalami percepatan sebesar 7,1% pada
triwulan sebelumnya. Secara keseluruhan,
respon pada sektor kesehatan masyarakat di
Indonesia sangat kuat dan berhasi l
melandaikan kurva kasus terkait varian Delta
relative lebih cepat dibandingkan dengan
negara-negara tetangga. Akan tetapi, angka
kematian akibat COVID relatif tinggi selama
puncak gelombang Delta.

Dear Shareholders and Stakeholders, It is my
honor, on behalf of the Board of Directors of
the Company, to submit the Sustainability
Report of PT Ulima Nitra Tbk (the #Company$)
for 2021.

First of all, we would like to express our
immeasurable gratitude to the presence of
God, the Most Gracious and Merciful, so that
the Company is able to pass the year 2021
which is the peak year of the COVID-19
Pandemic well. In general, Indonesia’s
economic conditions continued to recover in
2021, and experienced a slowdown due to the
COVID-19 Delta wave between June and
August 2021. Growth slowed to 3.5% (YoY) in
the third quarter of 2021 after accelerating by
7 .1% in the previous quarter. Overall, the
response to the public health sector in
Indonesia has been very strong and has
managed to "atten the case curve for the
Delta variant relatively quickly compared to
neighboring countries. However, the death
toll from COVID is relatively high during the
peak of the Delta wave.



Selanjutnya, melalui Laporan Keberlanjutan
edisi perdana ini, kami menyampaikan
informasi mengenai upaya Perseroan dalam
mewujudkan kinerja yang berdampak positif
terhadap keberlanjutan ekonomi, lingkungan
dan social sebagai kontribusi Perseroan
dalam meningkatkan kualitas kehidupan di
tahun 2021.

Susta inab i l i t y Repor t atau Laporan
Keberlanjutan adalah laporan berkala
biasanya yang diterbitkan oleh Perseroan
dengan tujuan mempublikasikan informasi
mengenai komitmen dan tindakan Perseroan
di bidang social dan lingkungan.

Nilai Ekonomi Bagi Para Pemangku
Kepentingan

Sepanjang tahun 2021, Perseroan berhasil
meningkatkan perolehan pendapatan
dibandingkan dengan tahun 2020. Perseroan
mendistribusikan sebagian pendapatan
untuk dapat bermanfaat bagi para pemangku
kepentingan. Dari pendapatan tersebut,
Perseroan mewujudkan kontribusinya
melalui setoran pajak, maupun program
pemberdayaan masyarakat sekitar. Nilai
Ekonomi Langsung yang Dihas i l kan
merupakan pendapatan usaha yang diterima
Perseroan selama tahun 2021. Sementara
Nilai Ekonomi yang Didistribusikan terdiri
dari nilai ekonomi yang didistribusikan untuk
b i a y a o p e r a s i o n a l , i m b a l a n k e r j a ,
pembayaran kepada pemerintah serta
investasi padamasyarakat (Biaya CSR).

Komitmen Terhadap Lingkungan

Perseroan berkomitmen untuk menerapkan
upaya perl indungan dan pelestarian
lingkungan yang mencakup pencegahan
pencemaran lingkungan dengan memastikan
limbah hasil operasional Perseroan dikelola
dengan baik, serta selalu memastikan
kualitas baku mutu dan mencegah terjadinya
k e c e l a k a n y a n g b e r d a m p a k p a d a
pencemaran lingkungan.

Komitmen tersebut diwujudkan oleh
Perseroan melalui pelaksanaan kegiatan
operasional yang senantiasa memastikan
bahwa setiap dampak lingkungan dalam
kegiatan operasional Perseroan telah
ditangani dengan baik, sehingga aspek
lingkungan dan indicator pemantauan yang
ditimbulkan selalu dalam batas baku mutu
yang dipersyaratkan.

Furthermore, through this inaugural
Sustainability Report, We convey information
about the Company’s efforts in realizing
performance that has a positive impact on
economic, environmental and social
sustainability as the Company’s contribution
to improving the quality of life in 2021.

Sustainability report or sustainability report
is a periodic report usually issued by the
Company with the aim of publishing
information regarding the Company’s
commitments and actions in the social and
environmental !elds.

Economic Value for Stakeholders

Throughout 2021, the Company succeeded in
increasing revenue generation compared to
2020. The Company distributed a portion of
the revenue to bene!t stakeholders. From
this income, the Company realizes its
contribution through tax payments, as well as
empowerment programs for the surrounding
community. The Direct Economic Value
Generated is the operating income received
by the Company during 2021. Meanwhile, the
Distributed Economic Value consists of
economic value distributed for operational
costs, employee bene!ts, payments to the
government and inves tment in the
community (CSR costs).

Commitment To the Environment

The Company is committed to implementing
environmental protection and preservation
efforts which include prevention of
environmental pollution by ensuring that the
waste from the Company’s operations is
managed properly, and always ensures the
quality of quality standards and prevents
a c c i d e n t s t h a t h a v e a n i m p a c t o n
environmental pollution.

This commitment is realized by the Company
through the implementation of operational
activities which always ensure that any
environmental impacts in the Company’s
operational activities have been handled
properly, so that environmental aspects and
monitoring indicators generated are always
within the required quality standards.
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Direktur Utama Menyapa Greetings from President Director

Perseroan juga berkomitmen untuk
melakukan pemantauan kualitas lingkungan
dan pengelolaan limbah dijalankan secara
berkesinambungan.

Komitmen Terhadap Hakasasi Manusia
(HAM)

Perseroan menjunjung tinggi hak-hak asasi
manusia dalam menjalankan seluruh
tahapan kegiatan operasionalnya dan
perseroan menyadari sekali pengakuan dan
perlindungan Hak Asasi Manusia merupakan
a m a n a h d a r i U U D 1 9 4 5 . Pe r s e r o a n
menunjukkan komitmen tinggi terhadap
p e n g h o r m a t a n p a d a H A M d a n
mencantumkan berbagai butir rumusan HAM
dimaksud dalam Peraturan Perusahaan yang
menjadi landasankerjasama antara pihak
perusahaan dengan para pekerjanya

Pembinaan Dan Pemberdayaan Sosial
Kemasyarakatan

Perseroan memiliki cakupan luas dalam hal
pengembangan social dan kemasyarakatan.
Aktivitas yang diselenggarakan Perseroan
terkait aspek ini antara lain meliputi
Bimbingan Pengetahuan dan Pengenalan Alat
Kerja, Pengoperasian Alat Kerja dan
Keselamatan serta Kesehatan Kerja kepada
masyarakat yang masuk dalam criteria umur
produktif kerja (18 tahun sampai dengan 40
tahun) yang berada di sekitar lokasi tambang.

Apresiasi Dan Penutup

Mewakili Direksi, ijinkan saya menyampaikan
terimakasih kepada Pemegang Saham, Dewan
Komisaris, pelanggan, mitra usaha, dan
pemerintah daerah serta seluruh pemangku
kepentingan lainnya atas dukungan dan
kepercayaan yang terus diberikan. Saya
sampaikan penghargaan kepada seluruh
karyawan PT Ulima Nitra Tbk dan Direksi
beserta manajemen yang telah menunjukkan
kerja kerasnya sehingga kita dapat melalui
tahun yang berat dengan baik, mewujudkan
k o n t r i b u s i n y a t a d a l a m
m e n u m b u h k e m b a n g k a n P e r s e r o a n
berdasarkan prinsip keberlanjutan dan
menutup tahun 2021 dengan pencapaian-
pencapaian yang baik. Saya yakin, dengan
dukungan semua pihak, Perseroan akan tetap
bertumbuh secara berkelanjutan sehingga
dapat meningkatkan nilai bagi Pemegang
Saham, memberi kontribusi yang bermanfaat
bagi Negara dan masyarakat serta mencapai
visi menjadi yang terdepan di bidang jasa
penambangan terpadu di Indonesia.

The Company is a lso commit ted to
monitoring environmental quality and
managing waste in a sustainable manner.

Commitment to Human Rights (HAM)

The Company upholds human rights in
carrying out all stages of its operational
activities and the Company is fully aware that
the recognition and protection of Human
Rights is a mandate f rom the 1945
Constitution. The Company shows a high
commitment to respecting Human Rights and
includes various points of the Human Rights
formulation referred to in the Company
Regulations which become the basis of
cooperation between the company and its
workers

Community Social Development and
Empowerment

The Company has a broad scope in terms of
social and community development.
Activities held by the Company related to this
aspect include Guidance on Knowledge and
Introduction of Work Tools, Operation of Work
Tools and Occupational Safety and Health to
people who fall into the criteria for working
productive age (18 years to 40 years) who are
around the mine site.

Appreciation and Closing

On behalf of the Board of Directors, allow me
to express my gratitude to the Shareholders,
the Board of Commissioners, customers,
business partners, and local governments as
well as all other stakeholders for their
continued support and trust. I extend my
appreciation to all employees of PT Ulima
Nitra Tbk and the Board of Directors and
management who have shown their hard
work so that we can go through a tough year
well, make a real contribution in growing the
Company based on sustainability principles
and closing 2021 with good achievements. I
believe, with the support of all parties, the
Company will continue to grow in a
sustainable manner so that it can increase
value for Shareholders, make a bene!cial
contribution to the country and society and
achieve the vision of becoming a leader in the
integrated mining services sector in
Indonesia.
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Pro!l Laporan Pro!le Report

PEDOMAN LAPORAN
[GRI 102-50, GRI 102-51, GRI 102-52, GRI 102-54]

Laporan Keberlanjutan 2021 disajikan untuk
periode 1 Januari hingga 31 Desember 2021.
Laporan ini merupakan Laporan perdana
Perseroan dan akan diterbitkan setiap tahun.
Laporan Keberlanjutan ini disusun sesuai
dengan Peraturan Otoritas Jasa Keuangan
(POJK) no. 51/POJK.03/2017, dilengkapi
dengan standar Laporan Keberlanjutan atau
Sustainability Reporting Standard yang
dikeluarkan oleh Global Reporting Initiative
(GRI). Laporan ini disusun berdasarkan
standar GRI: Opsi ’Core’. Seluruh penyajian
data kuantitatif dan/atau kualitatif serta
analisisnya ditandai dengan pencantuman
kode khusus dalam tanda kurung pada judul
sub bab dan/atau akhir paragraf yang
relevan. Pencantuman kode tersebut
dimaksudkan sebagai penanda dari setiap
indikator GRI yang terpenuhi.

PENENTUAN ISI LAPORAN BERKELANJUTAN
[GRI 102-46]

Proses penentuan isi laporan, termasuk
dalam hal materialitas dan Batasan topiknya,
mengacu pada prinsip :

1. Keterlibatan Pemangku Kepentingan

Prinsip ini mengharuskan pemangku
kepentingan dilibatkan dalam proses
penyusunan, mulai dari penentuan
konten laporan sampai dengan
pemberian masukan terhadap
Laporan Keberlanjutan yang telah
dipublikasikan.

2. Konteks Keberlanjutan

Prinsip ini mengharuskan Laporan
Keberlanjutan meliputi seluruh isu-
isu Keberlanjutan yang relevan bagi
Perseroan.

3. Materialitas

Prinsip ini mengharuskan Laporan
Keberlanjutan berisi isu-isu atau
aspek material yang diperlukan oleh
pemangku kepentingan dalam
mengambil keputusan.

4. Kelengkapan

Prinsip ini mengharuskan Laporan
Keber lan jutan dibuat dengan
cakupan dan periode pelaporan
tertentu serta didukung data yang
lengkap untuk cakupan dan periode
pelaporan.

REPORT GUIDELINES
[GRI 102-50, GRI 102-51, GRI 102-52, GRI 102-54]

The 2021 Sustainability Report is presented
for the period January 1 to December 31, 2021.
This report is the Company’s inaugural report
and will be published annually. This
Sustainability Report was prepared in
accordance with the Financial Services
A u t h o r i t y R e g u l a t i o n ( P O J K ) n o .
51/POJK .03/2017, equipped with the
Sustainability Reporting Standard issued by
the Global Reporting Initiative (GRI). This
report is prepared according to the GRI
standard: ’Core’ option. All presentations of
quantitative and/or qualitative data and their
analysis are marked with the inclusion of a
special code in brackets at the sub-chapter
title and/or the end of the relevant
paragraph. The inclusion of the code is
intended as a marker of each GRI indicator
being met.

D E T E R M I N A T I O N O F C O N T E N T S O F
SUSTAINABLE REPORT
[GRI 102-46]
The process of determining the content of the
report, including in terms of materiality and
topic boundaries, refers to the principles :

1. Stakeholder Engagement
T h i s p r i n c i p l e r e q u i r e s t h a t
stakeholders be involved in the
p r e p a r a t i o n p r o c e s s , f r o m
determining the content of the report
to providing input on the published
Sustainability Report.

2. Sustainability Context

h i s p r i n c i p l e r e q u i r e s t h e

Sustainability Report to cover all

relevant Sustainability issues for the

Company.

3. Materiality

This principle requires that the
Sustainability Report contains issues
or material aspects needed by
stakeholders in making decisions.

4. Equipment

This principle requires that a
Sustainability Report be made with a
certain scope and reporting period
and is supported by complete data
for the coverage and reporting
period.



Kualitas pelaporan memperhatikan prinsip :

1. Keseimbangan

Disampaikan dengan informasi yang
positif, netral dan tantangan, serta
a d a n y a k e j a d i a n y a n g p e r l u
mendapatkan perbaikan.

2. Komparabilitas

Disampaikan untuk setiap topik
material dengan menyajikan data
selama tiga tahun terakhir, sesuai
dengan kebutuhan dan ketersediaan
data.

3. Akurasi

Dilakukan dengan memeriksa ulang
data dan narasi yang disampaikan
dalam laporan.

4. Ketepatan Waktu

Dicapai dengan pembuatan tata
waktu sehingga laporan selesai
sesuai dengan target, yaitu tersedia
pada saat RUPS.

5. Kejelasan

Disajikan dengan penuturan bahasa
yang mudah dipahami.

6. Keandalan

Dicapai dengan dilakukannya
penjamin, walaupun belum semua
bagian dalam laporan.

PELIBATAN PEMANGKU KEPENTINGAN

[GRI 102-42, GRI 102-43, GRI 102-44]

I d e n t i ! k a s i d a n s e l e k s i p e m a n g k u
kepentingan dilakukan melalui diskusi yang
melibatkan pihak internal dan eksternal,
dengan memper t imbangkan t ingkat
pengaruh dan kepentingan, baik dari dalam
ke luar, maupun dari luar ke dalam Perseroan.

Reporting quality takes into account the
following principles:

1. Balance

Delivered with positive, neutral and
challenging information, as well as
a n y i n c i d e n t s t h a t n e e d
improvement.

2. Comparability

Delivered for each material topic by
presenting data for the last three
years, according to data needs and
availability.

3. Accuracy

This is done by re-examining the data
and narratives presented in the
report.

4. Punctuality

This is achieved by making a timeline
so that the report is completed
according to the target, which is
available at the GMS.

5. Clarity

Presented in an easy-to-understand
language.

6. Reliability

Achieved by doing a guarantor,
although not all parts in the report

STAKEHOLDER ENGAGEMENT
[GRI 102-42, GRI 102-43, GRI 102-44]

The ident i!cat ion and select ion of
stakeholders is carried out through
discussions involving internal and external
parties, taking into account the level of
in"uence and interests, both from inside to
outside, and from outside to the Company.

PT Ulima  Nitra Tbk
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Pemangku
Kepentingan

Stakeholders

Metode Pelibatan

Methods of Engagement

Frekuensi
Pertemuan

Frequency of
Meetings

Topik yang Penting
bagi Pemangku

Kepentingan

Important Topics for
Stakeholders

Respon dari Perusahaan
Response from the Company

Pemegang
saham

Shareholders

RUPS Tahunan
Annual GMS

Minimal
1 tahun sekali
At least once

a year

Capaian kinerja
Perseroan

Company performance
achievements

Investor
Investor

Capaian kinerja
Perseroan

Company performance
achievements

Karyawan
Employee

1. Melakukan evaluasi kinerja
Perseroan
Evaluate the Company’s
performance

2. Meningkatkan kinerja Perseroan

Improving the Company’s

performance

3. Pembuatan laporan tahunan dan

laporan keberlanjutan

Preparation of annual reports and
sustainability reports

Minimal
1 tahun sekali
At least once

a year

RUPS Tahunan
Annual GMS

Pemberian informasi dan pelibatan

Providing information and
involvement

Serikat Pekerja
Labor Union

Minimal 1
kali setahun
At least once

a year

1.Kesejahteraan
karyawan
Employee welfare

2.Kinerja ekonomi
Perseroan
Company’s economic
performance

3.Pengelolaan K3
OHS Management

4.Kinerja
pengembangan
masyarakat lokal
Performance of
local community
development

Pemberian informasi, konsultasi,
negosiasi, dan pelibatan
Providing information, consulting,
negotiating, and engaging

Masyarakat
Public

Pemantauan implementasi
program CSR dan Community
Development
Monitoring
the implementation of CSR
and Community
Development programs

Minimal 1
kali setahun
At least once

a year

1.Dampak positif dan
negatif dari program-
program yang telah
dilaksanakan
Positive and
negative impacts
of the programs
that have been
implemented

2.Dampak ekonomi
tidak langsung
Indirect economic
impact

3.Pengelolaan limbah
cair dan padat
Liquid and solid
waste management

1.Sosialisasi dampak lingkungan
kepada warga masyarakat sekitar
Socialization of environmental
impacts to the surrounding
community

2.Menerima masukan/keluhan
masyarakat
Receive input/complaints
from the community

3.Implementasi program tanggung
jawab sosial lingkungan perusahaan
Implementation of the company’s
environmental social responsibility
program



Pemangku
Kepentingan

Stakeholders

Metode Pelibatan

Methods of Engagement

Frekuensi
Pertemuan

Frequency of
Meetings

Topik yang Penting
bagi Pemangku

Kepentingan

Important Topics for
Stakeholders

Respon dari Perusahaan
Response from the Company

Pelanggan
Customer

Rapat kerja dengan pelanggan
Meeting with customers

Minimal 6 kali
setahun

Minimum
6 times
a year

1.Komunikasi
pencapaian Perseroan
Communication
of the Company’s
achievements

2.Komunikasi mengenai
target ke depan
Communication
regarding future
targets

3.Menanggapi keluhan
pelanggan
Respond to customer
complaints

Pemerintah
setempat

Local
government

1. P e m b e r i a n i n f o r m a s i d a n
konsultasi
Prov id ing in format ion and
consultation

2. Survei kepuasaan pelanggan
Customer satisfaction survey

Forum Desa
Labor Union

Minimal
4 bulan sekali
At least once

a year

1.Kegiatan CSR
yang dilaksanakan
CSR activities
carried out

2.Dampak ekonomi
tidak langsung
Indirect economic
impact

1.Menampung saran dari pemerintah
setempat
Accommodate suggestions
from local government

2.Merencanakan program CSR
sesuai kebutuhan
Planning CSR programs as needed

3.Mematuhi peraturan Pemerintah
setempat
Comply with local government
regulations

Pro!l Laporan Pro!le Report
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TOPIK MATERIAL
[GRI 102-47]

Berdasarkan tinjauan internal dan hasil
pelibatan pemangku kepentingan yang
dilakukan Perseroan, Perseroan menetapkan
empat prioritas informasi material yang
berada pada kategori ’tinggi’ yaitu kesehatan
dan keselamatan kerja, masyarakat lokal,
kinerja ekonomi, dan pengelolaan limbah.

MATERIAL TOPIC
[GRI 102-47]

Based on the internal review and the results
of stakeholder engagement conducted by the
Company, the Company has determined four
priorities for material information that are in
the ’high’ category, namely occupational
health and safety, local communities,
e co n o m i c p e r fo r m a n ce , a n d w a s te
management.
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Kategori tinggi

High Category

Kategori sedang

Medium Category

Kategori rendah

Low Category

No.
Matriks Materialitas
Materiality Matrix

1 Kinerja Ekonomi
Economic Performance

2
Dampak Ekonomi Tidak Langsung

Indirect Economic Impact

Anti Korupsi
Anti-Corruption

Praktik Pengadaan
Procurement Practices

Material
Material

Kesehatan & Keselamatan Kerja
Occupational Health & Safety

Ketenagakerjaan
Employment

Pengelolaan Limbah
Waste Management

Emisi
Emission

Energi
Energy

Kepatuhan Lingkungan
Environmental Compliance

Keanekaragaman Hayati
Biodiversity

Hak Masyarakat Adat
Rights of Indigenous Peoples

Masyarakat Lokal
Local People

3

4

5

6

7

8

9

10

11

12

13

14

0,00

1

2

3

4

1 2 3 4

S
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n
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M
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d
iu

m
T

in
gg

i
H

ig
h

1

2

4

11 13

10

7

8

14

6

Rendah
Low

Sedang
Medium

Tinggi
High

9

3

5

12
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BATASAN DAMPAK TOPIK MATERIAL
[GRI 102-46, GRI 103-1]

Setiap topik material memberikan dampak,
baik positif maupun negatif pada pemangku
kepentingan di dalam maupun diluar
Perseroan seperti yang tertera pada tabel di
bawah ini.

MATERIAL TOPIC IMPACT LIMITATIONS
[GRI 102-46, GRI 103-1]

Each material topic has an impact, both
positive and negative, on stakeholders inside
and outside the Company as shown in the
table below.

Kinerja Ekonomi
Economic Performance

3 Pemegang Saham, Investor,
Karyawan
Shareholders, Investors, Employees

Pelanggan & Mitra Kerja
Customers & Partners

No.
Topik Material
Material Topic

Di Dalam Perseroan
Inside the Company

Di Luar Perseroan
Outside the Company

Kesehatan & Keselamatan Kerja
Healty safety work

1 Karyawan
Employee

Masyarakat & Pemerintah Daerah
Community & Local Government

Masyarakat Lokal
Local Community

2 Karyawan
Employee

Masyarakat & Pemerintah Daerah
Community & Local Government

Kinerja Ekonomi
Economic Performance

3 Pemegang Saham, Investor,
Karyawan

Shareholders, Investors, Employees

Pelanggan & Mitra Kerja
Customers & Partners

Waste Management
Economic Performance

4 Karyawan
Employee

Masyarakat & Mitra Kerja
Customers & Partners

PERUBAHAN SIGNIFIKAN SELAMA MASA
PELAPORAN
[GRI 102-10]
Laporan Keberlanjutan ini merupakan
Laporan Keberlanjutan perdana sehingga
belum terdapat informasi tentang perubahan
signi!kan selama masa pelaporan terkait
cakupan dan batas-batas aspek material
informasi yang disajikan.

PEMASTIAN EKSTERNAL
[GRI 102-56]

Laporan Keberlanjutan Perseroan tahun 2021
belum dijamin oleh lembaga pemastian
(assurance) eksternal. Namun, tidak menutup
kemungkinan bahwa Perseroan akan
menggunakan jasa pemastian eksternal
untuk Laporan Keberlanjutan berikutnya.

S I G N I F I C A N T C H A N G E S D U R I N G T H E
REPORTING PERIOD
[GRI 102-10]
This Sustainability Report is the inaugural
Sustainability Report so there is no
information about signi!cant changes during
the reporting period related to the scope and
boundaries of the material aspects of the
information presented.

EXTERNAL ASSURANCE
[GRI 102-56]

The Company’s 2021 Sustainability Report has
not been guaranteed by an external
assurance agency. However, it is possible that
the Company will use external assurance
services for the next Sustainability Report.
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UMPAN BALIK DAN KONTAK KAMI
[GRI 102-53]

Perseroan berharap bahwa Laporan
Keberlanjutan ini dapat memberikan
informasi yang memadai bagi seluruh
pemangku kepentingan. Kepada pemangku
kepentingan Perseroan: karyawan, pengguna
jasa, mitra usaha, pemegang saham dan
p i h a k - p i h a k t e r k a i t l a i n n y a , k a m i
mengundang anda untuk menyampaikan
segala pertanyaan, umpan balik maupun
kritik di Lembar Tanggapan pada bagian akhir
dari laporan ini, sehingga kami dapat
meningkatkan kinerja keberlanjutan kami di
masa mendatang. Jika terdapat pertanyaan,
tanggapan atau hal-hal lain terkait laporan
i n i , p e m a n g k u k e p e n t i n g a n d a p a t
menyampaikannya melalui contact point di
bawah ini :
Telepon : (0711) 365157
Faksimili : (0711) 359469
Email : info@ulimanitra.co.id
Website : www.ulimanitra.co.id

FEEDBACK AND CONTACT US
[GRI 102-53]

The Company hopes that this Sustainability
Report can provide adequate information for
a l l s takeholders . To the Company ’s
stakeholders: employees, service users,
business partners, shareholders and other
related parties, we invite you to submit any
questions, feedback or criticism in the
Response Sheet at the end of this report, so
that we can improve our sustainability
performance. us in the future. If there are
questions, comments or other matters
related to this report, stakeholders can
submit them through the contact points
below :
Phone : (0711) 365157
Fax : (0711) 359469
Email : info@ulimanitra.co.id
Website : www.ulimanitra.co.id
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ABOUT THE COMPANY
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Mengenai Perseroan About the Company

MENGENAL PERSEROAN
SEKILAS PERSEROAN
[GRI 102-5]

PT Ulima Nitra Tbk. (#Perseroan$ atau #UN$)
berkedudukan di Palembang, didirikan pada
tahun 1992 berdasarkan Akta Pendirian No 74
tanggal 25 Agustus 1992 yang dibuat
dihadapan Heniwati Ridwan, SH, notaris di
Palembang. Pendirian Perseroan tersebut
disahkan oleh Menteri Kehakiman RI dengan
surat keputusan Nomor C2-2811.HT.01.01.TH 93
tanggal 5 Mei 1993, serta didaftarkan pada
buku register Kepaniteraan Pengadilan
Negeri Palembang pada tanggal 22 Juni 1993 di
bawah agenda Nomor 37./1993/PT.

Perseroan memulai usahanya pada tahun
1992 sebagai kontraktor sewa menyewa alat
berat dengan klien seperti PT Pertamina, PT
Bukit Asam Tbk., serta Conoco Philips Ltd.
Pada tahun 2008 , untuk menambah
divers i!kas i por tofol io bisnis ser ta
menangkap peluang pertumbuhan yang ada,
Perseroan merambah ke bisnis di bidang
penyedia jasa pertambangan batubara di
wilayah operasional Muaro Bungo yang
kemudian di ikuti pada tahun 2010 di wilayah
operasional Muara Enim. Lini bisnis penyedia
jasa pertambangan batubara ini menjadi lini
bisnis utama Perseroan sejak tahun 2010
disamping adanya lini bisnis yang lain yang
tetap dijalankan oleh Perseroan.

Dengan rekam jejak selama 29 tahun,
Perseroan terus memberikan kualitas
pelayanan terbaik melalui penyediaan
peralatan yang prima serta sumber daya
manusia yang handal dan professional. Demi
menjaga kualitas dan mutu layanan yang
diberikan kepada set iap pelanggan,
Perseroan memegang teguh pr ins ip
profesional dengan dedikasi tinggi, namun
te t a p m e m p e r h a t i k a n ke s e l a m a t a n
karyawan. Untuk menjaga komitmen tersebut
Perseroan telah terserti!kasi ISO 9001:2015,
serti!kasi OHSAS 18001:2007 dan serti!kasi
SMK3.

KNOWING THE COMPANY
COMPANY AT A GLANCE
[GRI 102-5]

PT Ulima Nitra Tbk. (the #Company$ or #UN$)
domiciled in Palembang, was established in
1992 based on the Deed of Establishment No.
74 dated August 25, 1992 drawn up before
Heniwati Ridwan, SH, a notary in Palembang.
The establishment of the Company was
rati!ed by the Minister of Justice of the
Republic of Indonesia with a decree Number
C2-2811.HT.01.01.TH 93 dated 5 May 1993, and
registered in the Palembang District Court
Registry on 22 June 1993 under the agenda
Number 37./1993/ PT.

The Company started its business in 1992 as a
heavy equipment rental contractor with
clients such as PT Pertamina, PT Bukit Asam
Tbk., and Conoco Philips Ltd. In 2008, to
diversify its business portfolio and capture
existing growth opportunities, the Company
entered the business of providing coal mining
services in the Muaro Bungo operational area
which was followed up in 2010 in the Muara
Enim operational area. This coal mining
service provider business line has become
the Company’s main business line since 2010
in addition to other business lines that are
still being carried out by the Company.

With a track record of 29 years, the Company
continues to provide the best quality service
through the provision of excellent equipment
and reliable and professional human
resources. In order to maintain the quality
and quality of services provided to each
customer, the Company adheres to
professional principles with high dedication,
but still pays attention to employee safety. To
maintain this commitment, the Company has
been certi!ed to ISO 9001:2015, OHSAS
1 8 0 0 1 : 2 0 0 7 c e r t i ! c a t i o n a n d S M K 3
certi!cation.
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Pada tahun 2020, Perseroan mengubah
statusnya menjadi perusahaan publik
berdasarkan Akta Pernyataan Keputusan
Pemegang Saham Nomor 10 tanggal 2
September 2020 yang dibuat di hadapan Jose
Dima Satria, SH, MKn, notaris di Kota
Admin is t ras i Jakar ta Se latan , ser ta
mendapatkan persetujuan dari Menkumham
dengan Surat Keputusan Nomor AHU-
0066428.AH.01.02.TAHUN 2020 tertanggal
25 September 2020.

In 2020, the Company changed its status to a
public company based on the Deed of
Statement of Shareholders’ Decision Number
10 dated September 2, 2020 drawn up before
Jose Dima Satria, SH, MKn, a notary in the City
of South Jakarta Administration, and
obtained approval from the Menkumham
w i t h D e c r e e N u m b e r A H U -
0066428.AH.01 .02 .TAHUN 2020 dated
September 25, 2020.

Mengenai Perseroan About the Company

Nama Perusahaan [GRI 102-1]
Company Name

Tanggal Pendirian
Founding Date

Bentuk Legalitas [GRI 102-5]
Forms of Legality

Dasar Hukum Pendirian [GRI 102-5]

Legal Basis of Establishment
[GRI 102-5]

Kegiatan Usaha [GRI 102-2]

PT Ulima Nitra Tbk

25 Agustus 1992
August 25, 1992

Perusahaan Terbuka
Public company

Akta Pendirian Nomor 74 pada tanggal 25 Agustus 1992 di hadapan
notaris Heniwati Ridwan, SH yang beralamat di Palembang dan disahkan
oleh Menteri Kehakiman RI dengan surat keputusan Nomor C2-
2811.HT.01.01.TH 93 tanggal 5 Mei 1993, serta didaftarkan pada buku
register Kepaniteraan Pengadilan Negeri Palembang pada tanggal
22 Juni 1993 di bawah agenda Nomor 37./1993/PT
Deed of Establishment Number 74 dated August 25, 1992 before a notary
Heniwati Ridwan, SH having its address in Palembang and rati!ed by the
Minister of Justice of the Republic of Indonesia with Decree Number C2-
2811.HT.01.01.TH 93 dated May 5, 1993, and registered in the register
book The Registrar’s Of!ce of the Palembang District Court on
J u n e 2 2 , 1 9 9 3 u n d e r t h e a g e n d a N u m b e r 3 7. / 1 9 9 3 / P T

Kegiatan Usaha Utama :
1. Aktivitas penunjang pertambangan minyak bumi dan gas alam
2. Aktivitas penunjang pertambangan dan penggalian lainnya
3. Penyewaan alat konstruksi dengan operator
4. Aktivitas penyewaan dan sewa guna usaha tanpa hak opsi mobil, bus,

truk dan sejenisnya.

Kegiatan Usaha Penunjang :
1. Pertambangan batu bara;
2. Penggalian batu, pasir dan tanah liat lainnya;
3. Pengumpulan air limbah berbahaya;
4. Pengelolaan dan pembuangan air limbah berbahaya;
5. Pengelolaan dan pembuangan sampah berbahaya;
6. Konstruksi gedung lainnya;
7. Konstruksi jalan raya;
8. Pembuatan atau pengeboran sumur air tanah;
9. Konstruksi bangunan pengolahan dan penampungan barang minyak

dan gas;
10. Penyiapan lahan;
11. Pemasangan pondasi dan tiang pancang;



Business Activities [GRI 102-2]

Keanggotaan Dalam Organisasi
[GRI 102-13]

Membership in Organizations
[GRI 102-13]

Kantor Pusat
[GRI 102-3]

Head Of!ce
[GRI 102-3]

12. Angkutan bermotor untuk barang khusus;
13. Aktivitas penyewaan dan sewa guna usaha tanpa hak opsi alat

transportasi darat bukan kendaraan bermotor roda empat atau
lebih;

14. Aktivitas penyediaan tenaga kerja waktu tertentu.

Main Business Activities :
1. Supporting activities for oil and natural gas mining
2. Other mining and excavation support activities
3. Rental of construction equipment with operators
4. Leasing and leasing activities without the option of cars, buses, trucks

and the like.

Supporting Business Activities :
1. Coal mining;
2. Excavation of stone, sand and other clay;
3. Collection of hazardous waste water;
4. Management and disposal of hazardous waste water;
5. Management and disposal of hazardous waste;
6. Other building construction;
7. Road construction;
8. Construction or drilling of groundwater wells;
9. Construction of buildings for processing and storing oil and gas

goods;
10.Land preparation;
11. Installation of foundations and piles;
12.Motorized transportation for special goods;
13.Leasing and leasing activities without the option of land

transportation, not four-wheeled or more motorized vehicles;
14.The activity of providing labor for a certain time

Per 31 Desember 2021, Perseroan tergabung dalam Asosiasi Emiten
Indonesia (AEI) dan Kamar Dagang dan Industri Indonesia (KADIN)

As of December 31, 2021, the Company is a member of the Association of
Indonesian Issuers (AEI) and the Indonesian Chamber of Commerce and
Industry (KADIN).

Jl. Betet No. 28 RT 22/RW 9, 9 Ilir, Ilir Timur III Palembang Sumatera
Selatan, 30113
Telepon : ( 0711) 365157/365158/365580
Fax : (0711) 359469
Website : www.ulimanitra.co.id
Email : info@ulimanitra.co.id

Jl. Betet No. 28 RT 22/RW 9, 9 Ilir, Ilir Timur III Palembang, South Sumatra,
30113
Phone : (0711) 365157/365158/365580
Fax : (0711) 359469
Website : www.ulimanitra.co.id
Email : Info@ulimanitra.co.id
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VISI DAN MISI PERSEROAN
[GRI 102-16]

VISI

PT Ulima Nitra Tbk menjadi perusahaan
publik yang dikenal luas dan menjadi
terdepan dengan memberikan jasa dan
pelayanan dengan kualitas terbaik bagi
keuntungan konsumen.

MISI

1. PT Ulima Nitra Tbk bergerak di bidang
infrastruktur dan penyediaan jasa dengan
fokus utama memberikan kualitas terbaik
dari beragam produk peralatan dan juga
pelayanan yang memuaskan kepada
pelanggan dengan harga yang bersaing.

2. Merencanakan perluasan operasional
d e n g a n m e n a w a r k a n h a r g a y a n g
kompetitif kepada pelanggan dengan
memperbaharui unit atau menganti unit
secara berkesinambungan.

3. Mengutamakan keselamatan kerja demi
memuaskan pelanggan dan karyawan PT
Ulima Nitra Tbk.

4. Menciptakan lingkungan kerja yang baik
dan membina hubungan baik dengan
pelanggan, supplier dan juga staff..

LOKASI OPERASI
[GRI 102-4]

COMPANY VISION AND MISSION
[GRI 102-16]

VISION

PT Ulima Nitra Tbk is a public company that is
widely known and at the forefront by
providing the highest quality services and
services for the bene!t of consumers.

MISSION

1. PT Ulima Nitra Tbk is engaged in
infrastructure and service provision with
the main focus on providing the best
quality of various equipment products as
well as satisfying service to customers at
competitive prices.

2. Plan for operational expansion by offering
competitive prices to customers by
renewing units or replacing units on an
ongoing basis.

3. Prioritizing work safety in order to satisfy
customers and employees of PT Ulima
Nitra Tbk.

4. Creating a good work environment and
foster ing good relat ionships with
customers, suppliers and staff.

OPERATIONAL AREA
[GRI 102-4]

Mengenai Perseroan About the Company

No.
Number

Mitra Kerja
Business Partner

Jenis Usaha
Type of Business

1

2

3

4

5

6

7

8

PT Pertamina Gas

Conoco Phillips (Grissik) Ltd.

PT Banyan Koalindo Lestari

PT Bukit Asam Tbk

PT Manambang Muara Enim

PT Paci!c Global Utama

PT Duta Bara Utama

PT Satria Bahana Sarana

Jasa Penanggulangan Keadaan Darurat dan Rehabilitasi
Emergency Response and Rehabilitation Services
Jasa Penunjang Operasional
Operational Support Services
Kontraktor Pertambangan
Mining Contractor
Jasa Penunjang Pertambangan
Mining Support Services
Kontraktor Pertambangan
Mining Contractor
Kontraktor Pertambangan & Jasa Sewa Alat Berat
Mining Contractors & Heavy Equipment Rental Services
Kontraktor Pertambangan
Mining Contractor
Jasa Sewa Alat Berat
Heavy Equipment Rental Services



Palembang

SUMATERA
SELATAN

Talangkubuan

Talanggelumbang
Pedamaran

Atartulung

Atartulungmumbul

TalangbatuUmbulan
Radenkimas

Tebingsuloh

Muara Enim

PagaralamNgalam

Arga Makmur

Lubuk Linggau

Jambi
Muara Bulian

Tempino Kecil
Berangan

Diernihmuda

Pauh
Bangko

JAMBI

Ngulak

Tandjungmarga

Keluang
Surulangun

Talangtebingtenggi

MoearamanderasPenarik

PT Pertamina Gas

Conoco Phillips (Grissik) Ltd.

PT Banyan Koalindo Lestari

PT Bukit Asam Tbk PT Manambang Muara Enim

PT Duta Bara Utama

PT Satria Bahana Sarana

PT Paci!c Global Utama

1

2

3

4
5

6 7

8
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WILAYAH OPERASIONAL
OPERATIONAL AREA



Direktur Utama
President Director

Mgr. Proyek Tambang
Mining Project Manager

Mgr. Proyek Migas
Oil & Gas Project Manager

Kontrol & Anggaran
Budget

& Controller

RUPS (Rapat Umum Pemegang Saham )
General Meeting of Shareholders

Direktur Pengembangan  Bisnis & Operasional
Business Development
& Operational Director

Divisi Sumber DayaManusia
Human Resources

Division

Komite Audit
Audit Committee

Direktur Keuangan & Umum
General Affairs & Finance Director

Dewan Komisaris
Board of Commissioners

Sekretaris Perusahaan
Corporate Secretary

Advisor
Advisor

Internal Audit
Internal Audit

Pengadaan
Purchasing

Kesehatan,Keselamatan &
Lingkungan Hidup

Health, Safety & Environment

Divisi Repair & Perawatan
Repair

& Maintenance Division

Divisi Marketing, PengembanganBisnis & Operasional
Marketing Business Development

& Operational Division

Divisi IT, Aset & Pelayanan Umum
IT, Asset & General

Service Division

Divisi Finance & Accounting
Accounting

& Finance Division

Komite Nominasi dan
Remunerasi

Nomination and
Remuneration Committee

PT Ulima  Nitra Tbk
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STRUKTUR ORGANISASI
ORGANIZATIONAL STRUCTURE



RINCIAN PEMEGANG SAHAM DAN PRESENTASE KEPEMILIKAN
[GRI 102-5]

DETAILS OF SHAREHOLDERS AND PERCENTAGE OF OWNERSHIP

Burhan Tjokro

Ulung Wijaya

Jati Simina

Merty Tjokro

Mertje Tjokro

Tuti Nuarni

PT Surya Fajar Sekuritas

Masyarakat

Pemegang Saham
Name of Shareholder

Jumlah Saham
Number of Stocks

Persentase
Kepemilikan Saham

Percentage of
Share Ownership

Jabatan
Position

Jumlah Saham
Number of Stocks

Pemegang Saham
Name of Shareholder

Mertje Tjokro

Burhan Tjokro

Ulung Wijaya

Komisaris Utama
President Comissionner

Direktur Utama
President Director

Direktur
Director

6,20%

22,32%

22,32%

194.767.442

700.581.395

700.581.395

700.581.395

700.581.395

375.000.000

334.302.326

194.767.442

194.767.442

163.742.000

475.241.000

22,32%

22,32%

11,95%

10,65%

6,20%

6,20%

5,22%

15,23%

Komposisi Pemegang Saham per 30 Desember 2021
Composition of Shareholders as of December 30, 2021

Kepemilikan Saham Oleh Dewan Komisaris dan Dewan Direksi per 30 Desember 2021
Share Ownership by the Board of Commissioners and the Board of Directors as of December 30, 2021

Persentase
Kepemilikan Saham

Percentage of
Share Ownership
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Total Aset (dalam jutaan Rupiah)

Total Assets (in millions of Rupiah)

Keterangan
Information 2021 2020 2019

516,02

516,02

539,15

539,15

580,58

580,58

Total Ekuitas (dalam jutaan Rupiah)

Total Equity (in millions of Rupiah)

337,04

337,04

275,39

275,39

278,50

278,50

Jumlah Pegawai (orang)

Number of Employees (person)

945

945

757

757

876

876

Jumlah Kegiatan Usaha

Number of Business Activities

2

2

2

2

2

2

Produksi Overburden (BCM)

Overburden Production (BCM)

6.344,46

6.344,46

5.049,89

5.049,89

7.120,64

7.120,64

SKALA ORGANISASI
[GRI 102-7]

ORGANIZATIONAL SCALE
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DEMOGRAFI SUMBER DAYA MANUSIA
[GRI 102-8]

Per 31 Desember 2021, jumlah karyawan
Perseroan mencapai 945 orang. Mengalami
peningkatan dibandingkan jumlah karyawan
per 31 Desember 2020 sebanyak 757 orang.
Peningkatan jumlah karyawan ini diiringi
dengan per luasan area operasional
Perseroan yang per 31 Desember 2021 tercatat
memiliki 8 wilayah operasional setelah
sebelumnya per 31 Desember 2020 hanya
memiliki 6 wilayah operasional. Pro!l
demogra! karyawan Perseroan dapat dilihat
pada tabel-tabel berikut ini :

HUMAN RESOURCES DEMOGRAPHY
[GRI 102-8]

As of December 31, 2021, the number of the
Company’s employees reached 945 people.
An increase compared to the number of
employees as of December 31, 2020, which
was 757 people.This increase in the number of
employees is accompanied by the expansion
of the Company’s operational area, which as
of December 31, 2021, was recorded to have 8
operational areas after previously as of
December 31, 2020 only had 6 operational
areas. The demographic pro!le of the
Company’s employees can be seen in the
following tables:



Demogra! Pegawai Menurut Status Kerja
Employee Demographics by Employment Status

Keterangan
Description

Karyawan Tetap
Permanent Employees
Karyawan Kontrak
Contract Employee

Total

2021 2020 2019

115

830

945

110

647

757

118

758

876

Demogra! Karyawan Menurut Jenjang Kepangkatan
Employee Demographics by Rank

Keterangan
Description

Direksi
Directors
Manajer Kepala
Head Manager
Manajer Proyek
Project Manager
Staff
Staff

Total

2021 2020 2019

2

9

928

6

945

2

8

742

5

757

6

5

854

11

876
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Demogra! Karyawan Menurut Jenjang Pendidikan
Employee Demographics by Education Level

Keterangan
Description

Pasca Sarjana
Post Graduate
Sarjana
Bachelor
Diploma
Diploma
SMK/STM
Vocational High
School/Mechanical
Engineering School
SMA
Senior High School
SMP
Junior High School
SD
Primary School

Total

2021 2020 2019

2

108

47

44

332

224

188

945

2

84

43

155

170

167

136

757

0

77

74

112

169

336

108

876
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Demogra! Karyawan Menurut Jenjang Usia
Employee Demographics by Age

Keterangan
Description

> 55 Tahun
> 55 Years Old
41 - 55 Tahun
41-55 Years Old
26 - 40 Tahun
26-40 Years Old
17 - 25 Tahun
17-25 Years Old

Total

2021 2020 2019

945

37

317

481

110

757

42

260

372

83

876

34

281

425

136

Demogra! Karyawan Menurut Aktivitas Utama
Employee Demographics By Main Activities

Keterangan
Description

Administrasi & Umum
Administration & General
Keuangan
Finance
Operasional
Operational

Total

2021 2020 2019

945

6

8

931

757

24

10

723

876

23

8

845
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SERTIFIKASI [102-12]

Selama Tahun 2021, PT Ulima Nitra Tbk telah

mendapatkan serti!kasi ISO 45001:2018 untuk

s i s t e m m a n a j e m e n k e s e h a t a n d a n

keselamatan kerja.

CERTIFICATION[102-12]
During 2021, PT Ulima Nitra Tbk has received
ISO 45001 :2018 cer t i!cat ion for the
occupational health and safety management
system

Demogra! Karyawan Menurut Lokasi
Employee Demographics By Location

2021 2020 2019

31

31

220

158

0

79

43

89

0

32

246

16

945

35

34

232

60

9

0

33

92

0

30

232

757

757

42

41

246

22

0

3

52

142

23

0

305

876

876

Keterangan
Description

Kantor Pusat Palembang
Palembang Head Of!ce
Workshop Musi Dua
Palembang
Musi Dua Workshop
Palembang
Site Darmo Muara Enim
Darmo Muara Enim Site
Site Tanjung Enim
Tanjung Enim Site
Site Grissik Sungai Lilin
Grissik Sungai Lilin Site
Site MMJ
MMJ Site
Site DBU
DBU Site
Site Tanjung Lalang
Tanjung Lalang Site
Site Medco-Soka
Medco-Soka Site
Site Pertagas
Pertagas Site
Site Musi Rawas
Musi Rawas Site
Site Karang Raja
Karang Raja Site

Total

PT Ulima  Nitra Tbk

Laporan Keberlanjutan 2021 I Sustainability Report 2021
26

Mengenai Perseroan About the Company



TATA KELOLA BERKELANJUTAN
SUSTAINABLE GOVERNANCE
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KOMITMEN TATA KELOLA BERKELANJUTAN
[GRI 102-32]

Sejalan dengan perkembangan dunia usaha,
prinsip GCG turut mengalami perkembangan
yang mencakup sistem pengawasan dan
pengendalian yang mendukung etikakerja
d a n p e n g a m b i l a n k e p u t u s a n y a n g
bertanggungjawab, mendukung integritas
dalam pelaporan keuangan,pengelolaan
risiko yang layak, serta hubungan pemangku
k e p e n t i n g a n d a n Pe r u s a h a a n y a n g
berlandaskan etika.

Perseroan menyadari pentingnya penerapan
GCG dalamsetiap kegiatan operasional
Perseroan. Komitmen penerapan GCG terus
ditingkatkan secara konsisten untuk
menciptakan sistem dan struktur perusahaan
y a n g t a n g g u h d a n b e r k e l a n j u t a n
dalammencapai visi, misi dan nilai Perseroan.
Perseroan berkomitmen secara penuh untuk
menerapkan prinsip-prinsip GCG secara
konsisten dan berkesinambungan dengan
memperhatikan praktik-praktik terbaik yang
ada.
Perseroan memberikan panduandan arahan
kepada seluruh karyawan perusahaan
untukmenerapkan GCG dalam menciptakan
nilai tambah yangberkelanjutan bagi para
pemangku kepentingan.Prinsip-prinsip dasar
penerapan GCG yang menjad iacuan
P e r s e r o a n , y a i t u T r a n s p a r a n s i ,
A k u n t a b i l i t a s , Pe r t a n g g u n g j aw a b a n ,
I n d e p e n d e n s i , d a n Ke s e t a ra a n d a n
Kewajaran.

Perseroan terus berkomitmen untuk
m e l a k u k a n p e m b a h a r u a n d a r i
setiapkebijakan tata kelola perusahaan yang
ada sesuai denganperaturan perundang-
undangan yang berlaku. Kami percaya bahwa
penerapan GCG akan meningkatkankinerja
operasional dan !nansial Perusahaan.

STRUKTUR TATA KELOLA [GRI 102-18]
Berdasarkan Undang-Undang Nomor 40
tahun 2007 tentang Perseroan Terbatas, organ
Perusahaan terdiri atas Rapat Umum
Pemegang Saham (RUPS), Dewan Komisaris
dan Direksi.

S U S T A I N A B L E G O V E R N A N C E
COMMITMENT [GRI 102-32]

In line with the development of the business
world, the principles of GCG have also
developed which include a supervisory and
control system that supports work ethics and
responsible decision making, supports
integrity in !nancial reporting, proper risk
m a n a g e m e n t , a n d e t h i c a l l y b a s e d
stakeholder and company relationships.

The Company realizes the importance of
implementing GCG in every operational
activity of the Company. The commitment to
implement ing GCG cont inues to be
consistently improved to create a strong and
sustainable corporate system and structure
in achieving the Company’s vision, mission
and values. The Company is fully committed
to implementing GCG principles consistently
and continuously by taking into account the
best existing practices.

The Company provides guidance and
direction to all company employees to
implement GCG in creating sustainable added
value for stakeholders. The basic principles of
GCG implementation that are the reference
for the Company, namely Transparency,
A c c o u n t a b i l i t y , R e s p o n s i b i l i t y ,
Independence, and Equality and Fairness.

The Company continues to be committed to
updating any existing corporate governance
policies in accordance with the applicable
laws and regulations. We believe that the
implementation of GCG will improve the
Company’s operational and !nancial
performance.

GOVERNANCE STRUCTURE [GRI 102-18]
Based on Law Number 40 of 2007 concerning
Limited Liability Companies, the Company’s
organs consist of the General Meeting of
S h a r e h o l d e r s ( G M S ) , t h e B o a r d o f
Commissioners and the Board of Directors.



RAPAT UMUM PEMEGANG SAHAM
General Meeting of Shareholders

DEWAN KOMISARIS
Board of Commissioners

DIREKSI
Board of Directors KOMITE NOMINASI

DAN REMUNERASI
Nomination and

Remuneration Committee

KOMITE AUDIT
Audit Committee

SEKRETARIS
PERUSAHAAN

Corporate
Secretary

UNIT AUDIT
INTERNAL
Internal

Audit Unit
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Rapat Umum Pemegang Saham (RUPS)

RUPS adalah organ Perseroan yang
mempunyai wewenang yang tidak diberikan
kepada Dewan Komisaris atauDireksi dalam
batas yang ditentukan dalamAnggaran Dasar
Perseroan. RUPS merupakan wadahbagi para
p e m e g a n g s a h a m u n t u k d a p a t
menggunakanhaknya dalam mengemukakan
pendapat dan memperolehinformasi yang
b e r k a i t a n d e n g a n p e r u s a h a a n ,
sepanjangberhubungan dengan mata acara
rapat dan tidakbertentangan dengan
kepentingan Perseroan sertamemperhatikan
ketentuan Anggaran Dasar Perseroan,
danperaturan perundang-undangan.
Keputusan yang diambildalam RUPS harus
d i d a s a r k a n p a d a k e p e n t i n g a n
usahaperusahaan dalam jangka panjang.

Dewan Komisaris adalah organ Perseroan

Dewan Komisaris

yang ditunjukoleh RUPS untuk melaksanakan
fungsi pengawasan danpengarahan atas
efektivitas pelaksanaan, kebijakan,strategi,
dan tata kelola perusahaan yang dilakukan
olehDireksi. Dewan Komisaris melaksanakan
fungsi tersebutsesuai dengan Anggaran Dasar
dan bertanggung jawabkepada RUPS. Dalam
melaksanakan fungsi pengawasannya, Dewan
Komisaris dapat membentuk komite-komite
penunjang, sampai dengan akhir tahun 2021
Perseroan telah memiliki komite-komite
penunjang Dewan Komisaris yang terdiri dari :
1. Komite Audit
2. Komite Nominasi dan Remunerasi

Direksi adalah organ Perseroan yang

Dewan Direksi

berwenang untukmelakukan segala tindakan
kepengurusan Perseroan,mewakili Perseroan
di dalam dan di luar pengadilan,bertanggung
j a w a b a t a s k e l a n g s u n g a n j a n g k a
panjangperusahaan dan bertanggung jawab
atas pelaksanaan tugas dan tanggung
jawabnya kepada pemegang sahamdalam
RUPS.

General Meeting of Shareholders (GMS)

GMS is an organ of the Company which has
authority which is not given to the Board of
Commissioners or the Board of Directors
within the limits speci!ed in the Articles of
Association of the Company. The GMS is a
forum for shareholders to be able to exercise
their rights in expressing opinions and
obtaining information related to the
company, as long as it relates to the agenda of
the meeting and does not con"ict with the
interests of the Company and pays attention
to the provisions of the Company’s Articles of
Association and laws and regulations.
Decisions taken at the GMS must be based on
the long-term business interests of the
company.

The Board of Commissioners is an organ of

Board of Commissioners

the Company appointed by the GMS to carry
out the functions of supervision and direction
on the effectiveness of the implementation,
po l i c ies , s t ra teg ies , and corporate
governance carried out by the Board of
Directors. The Board of Commissioners
carries out these functions in accordance
with the Articles of Association and is
responsible to the GMS. In carrying out its
super v isor y funct ion , the Board of
Commissioners may form supporting
committees, until the end of 2021 the
Company has had supporting committees for
the Board of Commissioners consisting of:
1. Audit Committee
2. Nomination and Remuneration Committee

The Board of Directors is an organ of the

Board of Directors

Company that is authorized to carry out all
management actions of the Company,
represents the Company inside and outside
the court, is responsible for the long-term
sustainability of the company and is
responsible for carrying out its duties and
responsibilities to shareholders at the GMS.

Tata Kelola Berkelanjutan Sustainable Governance
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Struktur Pengelola Corporate Social
Responsibility (CSR) [GRI 102-20]

Perseroan berkomitmen penuh untuk selalu
menerapkan praktik penambangan terbaik
(good mining practices), mulai dari tahap
p e r e n c a n a a n s a m p a i a k h i r m a s a
penambangan, termasuk juga dalam
penerapan pengelolaan CSR. Perseroan
memil iki 2 divis i utama yang sal ing
berkoordinasi untuk merencanakan serta
menjalankan program CSR Perseroan.
Perseroan memiliki divisi Health, Safety and
Environment (HSE) dan Human Resource
Division (HRD) yang terus berkoordinasi
merencanakan, mengawasi dan memastikan
implementasi program CSR telah berjalan dan
dapat bermanfaat bagi masyarakat sekitar
dan lingkungan sekitar.

Perseroan menjalankan program-program
CSR dengan penuh integritas dan mematuhi
hukum serta peraturan perundang-undangan
yang berlaku. Melalui realisasi program CSR,
P e r s e r o a n b e r t e k a d m e n d o r o n g
pengembangan potensi masyarakat di sekitar
lokasi proyek Perseroan, bersinergi dengan
pelaksanaan program CSR dari klien
Perseroan selaku pemilik area konsensi
tambang.

PENILAIAN KINERJA DEWAN KOMISARIS
DAN DIREKSI [GRI 102-28]

Penilaian Kinerja Dewan Komisaris

Penilaian kinerja Dewan Komisaris dilakukan
setiap tahun dalam RUPS berdasarkan
evaluasi yang dilakukan oleh Komite
Nominasi dan Remunerasi sesuai dengan
tugas pengawasan yang telah dilaksanakan
selama tahun buku. Selama tahun buku 2021,
tugas pengawasan yang dilakukan oleh
Dewan Komisaris meliputi :

1. Memberikan nasihat terhadap Rencana
Jangka Panjang, Rencana Kerja Tahunan
dan Anggaran Tahunan usulan Direksi;

2. Melakukan review terhadap Laporan
Berkala mengenai kinerja Perseroan yang
disampaikan Direksi dan memberi saran
yang diperlukan atas jalannya kinerja
Perseroan;

3. Melalui Komite Audit, Dewan Komisaris
secara aktif memberikan masukan dan
melakukan review atas jalannya akti!tas
kerja Audit Internal Perseroan;

S t r u c t u r e o f C o r p o r a t e S o c i a l
Responsibility (CSR) Management
[GRI 102-20]
The Company is fully committed to always
implementing good mining practices, from
the planning stage to the end of the mining
period, including the implementation of CSR
management. The Company has 2 main
divisions that coordinate with each other to
plan and implement the Company’s CSR
programs. The Company has a Health, Safety
and Environment (HSE) and Human Resource
Division (HRD) division that continues to
coordinate planning, monitoring and
ensuring that the implementation of CSR
programs has been running and can bene!t
the surrounding community and the
surrounding environment.

The Company carries out CSR programs with
full integrity and complies with applicable
laws and regulations. Through the realization
of the CSR program, the Company is
determined to encourage the development of
the potential of the community around the
Company’s project sites, synergizing with the
implementation of the CSR program of the
Company’s clients as owners of mining
concession areas.

PERFORMANCE ASSESSMENT OF THE
BOARD OF COMMISSIONERS AND BOARD
OF DIRECTORS [GRI 102-28]
Board of Commissioners Performance
Assessment
The performance appraisal of the Board of
Commissioners is carried out annually at the
GMS based on the evaluation conducted by
t h e N o m i n a t i o n a n d Re m u n e ra t i o n
Co m m i t te e i n a cco rd a n ce w i t h t h e
supervisory duties that have been carried out
during the !nancial year. During the 2021
!nancial year, the supervisory duties carried
out by the Board of Commissioners include :
1. Provide advice on the Long Term Plan,

Annual Work Plan and Annual Budget
proposed by the Board of Directors;

2. Reviewing the Periodic Report on the
Company’s performance submitted by the
Board of Directors and providing the
necessary advice on the Company’s
performance;

3. Through the Audit Committee, the Board of
Commissioners actively provides input and
reviews the work activit ies of the
Company’s Internal Audit;



Tata Kelola Berkelanjutan Sustainable Governance

4. Melalui Komite Audit melakukan review
Laporan Keuangan yang secara berkala
disampaikan kepada Otoritas Jasa
Keuangan (OJK) dan Bursa Efek Indonesia

5. Memantau dan memastikan bahwa praktik
Tata Kelola Perusahaan yang baik (GCG)
telah diterapkan secara efektif dan
berkelanjutan;

6. Melalui Komite Audit melakukan review
Kebijakan Tata Kelola Perusahaan (Good
Corporate Governance Manual Policy), dan
Piagam Komite Nominasi dan Remunerasi;

7. Melakukan kajian dan memberikan nasihat
bagi Komite Nominasi dan Remunerasi
dalam melaksanakan peran, wewenang,
dan tugasnya;

8. Menyelenggarakan Rapat Dewan Komisaris
dan Rapat Gabungan yang efektif sesuai
dengan ketentuan perundangan yang
berlaku;

9. Menyampaikan laporan mengenai tugas
pengawasan yang telah dilaksanakannya
selama tahun buku 2019 dalam Laporan
Tahunan untuk disampaikan dalam RUPS.

Penilaian Kinerja Dewan Direksi

Penilaian kinerja Dewan Komisaris dilakukan
setiap tahun dalam RUPS. Penilaian kinerja
Direksi Perseroan meliputi perspektif
keuangan, operasional, keuangan, tata kelola
perusahaan, dan pengembangan bisnis
Perseroan. Secara umum, penilaian kinerja
Direksi dalam menjalankan operasional
Perseroan adalah sebagai berikut :

1. Direksi menyusun dan menetapkan
rencana kerja jangka panjang dan rencana
kerja tahunan Perseroan;

2. Direksi menyusun strategi untuk mencapai
target Perseroan;

3. Direksi melaksanakan operasional ,
pengendalian keuangan, pengembangan
bisnis dan pengembangan investasi sesuai
dengan rencana kerja tahunan Perseroan;

4. Direksi menyelenggarakan Rapat Direksi
dan menghadiri Rapat Direksi sesuai
dengan ketentuan perundangan yang
berlaku;

5. Direksi mengatur dan mengakomodasi
Rapat Dewan Komisaris dan Rapat
Gabungan sesuai dengan ketentuan
perundangan yang berlaku;

4. Through the Audit Committee to review the
F i n a n c i a l S t a t e m e n t s w h i c h a r e
periodically submitted to the Financial
Services Authority (OJK) and the Indonesia
Stock Exchange (IDX);

5. Monitor and ensure that the practice of
Good Corporate Governance (GCG) has
been implemented effectively and
sustainably;

6. Through the Audit Committee to review the
Good Corporate Governance Manual Policy,
and the Nomination and Remuneration
Committee Charter;

7. Conducting studies and providing advice to
the Nomination and Remuneration
Committee in carrying out its roles,
authorities and duties;

8 . O r g a n i z i n g e f f e c t i v e B o a r d o f
Commissioners and Joint Meetings in
accordance with the prevailing laws and
regulations;

9. Submit a report on the supervisory duties
that have been carried out during the 2019
!nancial year in the Annual Report to be
submitted at the GMS.

B o a rd o f D i re c to rs Pe r fo r m a n ce
Assessment

The performance appraisal of the Board of
Commissioners is carried out annually at the
GMS. The performance appraisal of the
Company’s Board of Directors includes the
perspectives of !nance, operations, !nance,
corporate governance, and business
development of the Company. In general, the
performance appraisal of the Board of
Directors in carrying out the Company’s
operations is as follows :

1. The Board of Directors prepares and
determines the long-term work plan and
annual work plan of the Company;

2. The Board of Directors formulates
strategies to achieve the Company’s
targets;

3. The Board of Directors carries out
operations, !nancial control, business
d e v e l o p m e n t a n d i n v e s t m e n t
development in accordance with the
Company’s annual work plan;

4. The Board of Directors holds the Board of
Directors Meeting and attends the Board
of Directors Meeting in accordance with
the prevailing laws and regulations;

5. The Board of Directors organizes and
a c c o m m o d a t e s t h e B o a r d o f
Commissioners’ Meetings and Joint
Meetings in accordance with the
prevailing laws and regulations;
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6. Direksi menyelenggarakan RUPS Tahunan
dan RUPS Lainnya sesuai Peraturan
perundangan yang berlaku;

7. Direksi memastikan fungsi sekretaris
perusahaan dapat berjalan dengan baik .
D i r e k s i m e m a s t i k a n P e r u s a h a a n
melaksanakan tata kelola perusahaan yang
baik ( / GCG);Good Corporate Governance

8. Direksi berperan dalam memberikan nilai
tambah bagi pemegang saham dan
stakeholders Perseroan;

9. Direksi berperan dalam melaksanakan
tanggung jawab sosial perusahaan
( ).Corporate Social Responsibility

10.Direksi berperan dalam melaksanakan
tanggung jawab sosial perusahaan
( ).Corporate Social Responsibility

BENTURAN KEPENTINGAN [GRI 102-25]

Untuk menghindari terjadinya benturan
kepentingan ekonomi yang dapat merugikan
Perseroan, jajaran Perseroan yang berada
dalam posisi memiliki benturan kepentingan
diwajibkan untuk menghindari benturan
kepentingan dalam melaksanakan peran dan
tanggung jawab di lingkungan kerja. Sebagai
perusahaan publ ik , Perseroan juga
menerapkan sistem pengendalian internal
untuk memastikan bahwa seluruh kegiatan
Perseroan, investasi dan pendanaan,
pengalokasian dana, dan pelaporan yang
dilakukan oleh Perseroan terhindar dari
praktik penyimpangan dan benturan
kepentingan.

Perseroan berkomitmen secara tegas untuk
mematuhi aturan-aturan dalam pengambilan
keputusan korporasi, termasuk pengelolaan
secara pro fes iona l tanpa benturan
kepentingan dan pengaruh tekanan dari
pihak manapun yang tidak sesuai dengan
peraturan perundang-undangan yang
berlaku dan prinsip-prinsip korporasi yang
sehat. Selain itu, Perseroan juga menerapkan
berbagai kebijakan dalam Pedoman Tata
Kelola Perusahaan, seperti kebijakan
transaksi benturan kepentingan, larangan
pemberian dan penerimaan hadiah dan
donasi, penerapan E-Procurement dalam
proses pengadaan barang/jasa, dan
beberapa kebijakan sejenis lainnya.

6. The Board of Directors holds the Annual
GMS and Other GMS in accordance with the
applicable laws and regulations;

7. The Board of Directors ensures that the
function of the corporate secretary can run
properly in accordance with applicable
regulations;

8. The Board of Directors ensures that the
Company implements Good Corporate
Governance (GCG);

9. The Board of Directors plays a role in
p r o v i d i n g a d d e d v a l u e f o r t h e
shareholders and stakeholders of the
Company;

10.The Board of Directors plays a role in
c a r r y i n g o u t C o r p o r a t e S o c i a l
Responsibility.

CONFLICT OF INTEREST [GRI 102-25]

To avoid the occurrence of a con"ict of
economic interest that can harm the
Company, the Company’s staff who are in a
position to have a con"ict of interest are
required to avoid con"icts of interest in
carrying out their roles and responsibilities in
the work environment. As a public company,
the Company also implements an internal
control system to ensure that all of the
Company’s activities, investment and
funding, allocation of funds, and reporting
carried out by the Company are protected
from irregularities and con"icts of interest.

The Company is !rmly committed to
complying with the rules in making corporate
d e c i s i o n s , i n c l u d i n g p r o f e s s i o n a l
management without con"icts of interest and
the in"uence of pressure from any party that
is not in accordance with applicable laws and
regulations and sound corporate principles.
In addition, the Company also implements
various policies in the Corporate Governance
Guidelines, such as policy on con"ict of
interest transactions, prohibition of giving
and rece iv ing g i f t s and donat ions ,
implementation of E-Procurement in the
process of procurement of goods/services,
and several other similar policies.;
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SISTEM PENETAPAN REMUNERASI
[GRI 102-36, GRI 102-37]

Prosedur penetapan remunerasi bagi Dewan
Komisaris dan Dewan Direksi ditentukan
melalui mekanisme RUPS. Dalam RUPS
Tahunan, pemegang saham memberikan
kewenangan kepada Dewan Komisaris untuk
m e r a n c a n g , m e n e t a p k a n , d a n
memberlakukan sistem remunerasi termasuk
honorarium, tunjangan gaji, bonus, dan atau
remunerasi lainnya bagi anggota Direksi serta
memberikan kewenangan kepada Komite
Nominasi dan Remunerasi untuk merancang,
menetapkan, dan memberlakukan sistem
remunerasi termasuk honorarium, tunjangan
gaji, bonus, dan atau remunerasi lainnya bagi
Dewan Komisaris untuk periode tahun buku
berjalan.

Remunerasi bagi Dewan Komisaris dan Dewan
Direksi didasarkan atas pencapaian kinerja
sesuai hasil analisis atas kinerja dan
kemampuan Perseroan. Dalam menyusun
penetapan dan rekomendasi tentang
remunerasi tersebut, Dewan Komisaris
memperhatikan rekomendasi Komite
Nominasi dan Remunerasi, dan hasil survey
m e n g e n a i r e m u n e r a s i d e n g a n
mempertimbangkan skala usaha dan jenis
usaha sebagai benchmark remunerasi.

Adapun struktur remunerasi Dewan Komisaris
dan Dewan Direksi Perseroan terdiri dari :
1. Gaji/Honorarium;
2. Tunjangan;
3. Fasilitas;
4. Tantiem/Insentif Kerja.

REMUNERATION DETERMINATION SYSTEM
[GRI 102-36, GRI 102-37]

The procedure for determining remuneration
for the Board of Commissioners and the
Board of Directors is determined through the
GMS mechanism. In the Annual GMS,
shareholders authorize the Board of
Commissioners to design, determine and
implement a remuneration system including
honorarium, salary allowances, bonuses,
and/or other remuneration for members of
the Board of Directors as well as authorize the
Nomination and Remuneration Committee to
design, determine, and enforce remuneration
system including honorarium, salary
allowance, bonus, and or other remuneration
for the Board of Commissioners for the
current !nancial year period.

R e m u n e r a t i o n f o r t h e B o a r d o f
Commissioners and the Board of Directors is
based on the achievement of performance in
accordance with the results of the analysis of
the Company’s performance and capabilities.
In compil ing the determination and
r e c o m m e n d a t i o n r e g a r d i n g t h e
remuneration, the Board of Commissioners
takes into account the recommendations of
t h e N o m i n a t i o n a n d Re m u n e ra t i o n
Committee, and the results of a survey on
remuneration by considering the business
scale and type of business as a remuneration
benchmark.

The remuneration structure of the Company’s
Board of Commissioners and Board of
Directors consists of:

1. Salary/Honorarium;

2. Allowances;

3. Facilities;

4. Tantiem/Work Incentives.



KINERJA LINGKUNGAN
ENVIRONMENTAL PERFORMANCE
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KOMITMEN TERHADAP LINGKUNGAN
[GRI 103-2]

Pe r s e r o a n t e r u s b e r k o m i t m e n d a n

memast ikan bahwa Perseroan telah

melakukan pemenuhan standar lingkungan

yang berlaku dan mencegah terjadinya

pencemaran pada lingkungan, baik yang

berdampak kecil maupun yang berdampak

besar. Komitmen Perseroan ini direalisasikan

dalam bentuk upaya optimal yang dilakukan

Perseroan untuk mencegah dan mengurangi

p e n c e m a r a n l i n g k u n g a n s e k a l i g u s

mengembal ikan kondis i l ingkungan

mendekati seperti sebelum dilakukan

kegiatan penambangan.

Perseroan berkomitmen untuk menerapkan

upaya perl indungan dan pelestarian

lingkungan yang mencakup pencegahan

pencemaran lingkungan dengan memastikan

limbah hasil operasional Perseroan dikelola

dengan baik, serta selalu memastikan

kualitas baku mutu dan mencegah terjadinya

k e c e l a k a n y a n g b e r d a m p a k p a d a

pencemaran lingkungan.

Komitmen tersebut diwujudkan oleh

Perseroan melalui pelaksanaan kegiatan

operasional yang senantiasa memastikan

bahwa setiap dampak lingkungan dalam

kegiatan operasional Perseroan telah di

tangani dengan baik, sehingga aspek

lingkungan dan indikator pemantauan yang

ditimbulkan selalu dalam batas baku mutu

yang dipersyaratkan. Perseroan juga

berkomitmen untuk melakukan pemantauan

kualitas lingkungan dan pengelolaan limbah

dijalankan secara berkesinambungan.

Perseroan melaksanakan program-program

terkait lingkungan dibawah koordinasi Divisi

Health, Safety and Environment. Kebijakan

y a n g m e l a n d a s i p r o g r a m - p r o g r a m

lingkungan juga dipantau dan dikelola oleh

Divisi Health, Safety and Environment,

bersamaan dengan pengelolaan kebijakan

pada aspek Kesehatan dan Kecelakaan Kerja

(K3).

COMMITMENT TO THE ENVIRONMENT
[GRI 103-2]

The Company continues to be committed and
ensures that the Company has complied with
applicable environmental standards and
prevents pollution of the environment, both
with small and large impacts. The Company’s
commitment is realized in the form of optimal
efforts made by the Company to prevent and
reduce environmental pollution while at the
same t ime restor ing environmental
conditions to close to those before mining
activities were carried out.

The Company is committed to implementing
environmental protection and preservation
efforts which include prevention of
environmental pollution by ensuring that the
waste from the Company’s operations is
managed properly, and always ensures the
quality of quality standards and prevents
a c c i d e n t s t h a t h a v e a n i m p a c t o n
environmental pollution.

This commitment is realized by the Company
through the implementation of operational
activities which always ensure that any
environmental impacts in the Company’s
operational activities have been handled
properly, so that environmental aspects and
monitoring indicators generated are always
within the required quality standards. The
Company is also committed to monitoring
environmental quality and managing waste in
a sustainable manner.

The Company carries out environmental
related programs under the coordination of
the Health, Safety and Environment Division.
Policies that underlie environmental
programs are also monitored and managed
by the Health, Safety and Environment
Division, along with policy management on
Occupational Health and Accident (K3)
aspects.
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P E N G G U N A A N M AT E R I A L R A M A H
LINGKUNGAN

Kebijakan Paperless [GRI 301-1, GRI 301-2]

Perseroan mengupayakan penghematan
penggunaan kertas dengan cara mengurangi
limbah kertas, menganjurkan penggunaan
ulang ( ) dan pendaurulangan ( )reuse recyle
kertas, dan terus mendorong perwujudan
budaya secara menyeluruh.paperless

Dalam aktivitas operasional, terutama
administrasi perkantoran, Perseroan
menggunakan material kertas untuk
kebutuhan pengarsipan dan dokumentasi.
U p a y a m e n d o r o n g p e n g h e m a t a n
penggunaan kertas dilakukan dengan
memanfaatkan perkembangan teknologi dan
melakukan pengarsipan dokumen secara
d i g i t a l k e d a l a m b e n t u k P D F a t a u
mengkompresi dokumen untuk menghemat
ruang penyimpanan data. Untuk keperluan
surat menyurat, Perseroan mendorong
perwujudan konsep paperless dengan
memanfaatkan teknologi electronic mail (E-
Mail). Utilisasi teknologi informasi telah
memberikan dampak positif dalam upaya
mengurangi penggunaan material kertas.

Selain itu, Perseroan juga melakukan
imbauan terhadap karyawan Perseroan untuk
menggunakan ker tas sesuai dengan
kebutuhan. Untuk mengurangi penggunaan
dan menghindari terjadinya pemborosan,
setiap karyawan Perseroan memiliki ID Print
dengan kuota cetak yang telah disesuaikan
dengan tingkat kebutuhan karyawan. Dengan
adanya keterbatasan kuota cetak, karyawan
Perseroan diperingatkan untuk mengecek
naskah yang akan dicetak dengan teliti
sehingga cukup melakukan satu kali cetak
dan tidak perlu mencetak ulang.

Kemudan Perseroan juga melakukan
i m b a u a n a g a r k a r y aw a n Pe rs e ro a n
memanfaatkan kedua sisi kertas pada saat
melakukan cetak atau mencetak dalam
bentuk ukuran kertas A3 untukbooklet
menghemat penggunaan ker tas j ika
karyawan ingin mencetak dalam jumlah
banyak. Sementara untuk kertas yang tidak
bisa dimanfaatkan lagi.

USE OF ENVIRONMENTALLY FRIENDLY
MATERIALS

Paperless Policy [GRI 301-1, GRI 301-2]

The Company strives to save paper use by
reducing paper waste, recommending the
reuse and recycling of paper, and continues to
encourage the realization of a paperless
culture as a whole.

In operational activities, especially of!ce
administration, the Company uses paper
material for !ling and documentation needs.
Efforts to encourage savings in paper use are
carried out by utilizing technological
developments and archiving documents
digitally into PDF or compressing documents
t o s a v e d a t a s t o r a g e s p a c e . F o r
correspondence purposes, the Company
encourages the realization of the paperless
concept by utilizing electronic mail (E-Mail)
technology. Utilization of information
technology has had a positive impact in
reducing the use of paper materials.

In addition, the Company also appeals to the
Company’s employees to use paper according
to their needs. To reduce usage and avoid
waste, every employee of the Company has an
ID Print with a print quota that has been
adjusted to the level of employee needs. With
the limited print quota, the Company’s
employees are warned to check the
manuscript to be printed carefully so that it is
enough to do one print and no need to
reprint.

Then the Company also appeals to the
Company’s employees to use both sides of
the paper when printing or printing in the
form of A3 paper size booklets to save paper
usage if employees want to print in large
quantities. As for the paper that can not be
used anymore. The company provides a
storage place for paper that cannot be reused
and will be destroyed later.

Kinerja lingkungan Environmental Performance



PT Ulima  Nitra Tbk

Laporan Keberlanjutan 2021 I Sustainability Report 2021
37
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KOMITMEN TERHADAP LINGKUNGAN
[GRI 103-2]

Pe r s e r o a n t e r u s b e r k o m i t m e n d a n

memast ikan bahwa Perseroan telah

melakukan pemenuhan standar lingkungan

yang berlaku dan mencegah terjadinya

pencemaran pada lingkungan, baik yang

berdampak kecil maupun yang berdampak

besar. Komitmen Perseroan ini direalisasikan

dalam bentuk upaya optimal yang dilakukan

Perseroan untuk mencegah dan mengurangi

p e n c e m a r a n l i n g k u n g a n s e k a l i g u s

mengembal ikan kondis i l ingkungan

mendekati seperti sebelum dilakukan

kegiatan penambangan.

Perseroan berkomitmen untuk menerapkan

upaya perl indungan dan pelestarian

lingkungan yang mencakup pencegahan

pencemaran lingkungan dengan memastikan

limbah hasil operasional Perseroan dikelola

dengan baik, serta selalu memastikan

kualitas baku mutu dan mencegah terjadinya

k e c e l a k a n y a n g b e r d a m p a k p a d a

pencemaran lingkungan.

Komitmen tersebut diwujudkan oleh

Perseroan melalui pelaksanaan kegiatan

operasional yang senantiasa memastikan

bahwa setiap dampak lingkungan dalam

kegiatan operasional Perseroan telah di

tangani dengan baik, sehingga aspek

lingkungan dan indikator pemantauan yang

ditimbulkan selalu dalam batas baku mutu

yang dipersyaratkan. Perseroan juga

berkomitmen untuk melakukan pemantauan

kualitas lingkungan dan pengelolaan limbah

dijalankan secara berkesinambungan.

Perseroan melaksanakan program-program

terkait lingkungan dibawah koordinasi Divisi

Health, Safety and Environment. Kebijakan

y a n g m e l a n d a s i p r o g r a m - p r o g r a m

lingkungan juga dipantau dan dikelola oleh

Divisi Health, Safety and Environment,

bersamaan dengan pengelolaan kebijakan

pada aspek Kesehatan dan Kecelakaan Kerja

(K3).

COMMITMENT TO THE ENVIRONMENT
[GRI 103-2]

The Company continues to be committed and
ensures that the Company has complied with
applicable environmental standards and
prevents pollution of the environment, both
with small and large impacts. The Company’s
commitment is realized in the form of optimal
efforts made by the Company to prevent and
reduce environmental pollution while at the
same t ime restor ing environmental
conditions to close to those before mining
activities were carried out.

The Company is committed to implementing
environmental protection and preservation
efforts which include prevention of
environmental pollution by ensuring that the
waste from the Company’s operations is
managed properly, and always ensures the
quality of quality standards and prevents
a c c i d e n t s t h a t h a v e a n i m p a c t o n
environmental pollution.

This commitment is realized by the Company
through the implementation of operational
activities which always ensure that any
environmental impacts in the Company’s
operational activities have been handled
properly, so that environmental aspects and
monitoring indicators generated are always
within the required quality standards. The
Company is also committed to monitoring
environmental quality and managing waste in
a sustainable manner.

The Company carries out environmental
related programs under the coordination of
the Health, Safety and Environment Division.
Policies that underlie environmental
programs are also monitored and managed
by the Health, Safety and Environment
Division, along with policy management on
Occupational Health and Accident (K3)
aspects.



Penggunaan Kertas (RIM)
Paper Usage (RIM)

2021 2020

365

365

372

372
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Di tahun 2021 , Perseroan mencatat

penggunaan kertas sebanyak 365 rim di lokasi

tambang maupun di kantor pusat Perseroan.

Jumlah ini menurun dari tahun sebelumnya

yang tercatat sebesar 372 rim. Penurunan ini

merupakan salah satu dampak dari imbauan

e!siensi yang selalu di terapkan oleh

Perseroan.

Listrik [GRI 302-1, GRI 302-4]

Perseroan terus berkomitmen untuk

menanamkan budaya hemat energi kepada

seluruh Karyawan Perseroan. Sumber

penggunaan energi utama Perseroan berasal

dari peralatan pertambangan, sarana

transportasi dan infrastruktur termasuk

kantor dan mess Perseroan. Langkah

pengurangan pemakaian energi listrik

diwujudkan oleh Perseroan diantaranya

dengan penggunaan lampu hemat energi,

kemudian memberikan imbauan kepada

karyawan Perseroan untuk mematikan semua

peralatan listrik jika tidak digunakan.

Langkah besar lainnya yang diambil oleh

Perseroan untuk meningkatkan kinerja

penghematan energi listrik adalah dengan

membangun panel tenaga surya di beberapa

wilayah operasional Perseroan. Yang mampu

mengurangi pemakaian listrik sampai dengan

15% per bulan. Selain itu juga Perseroan terus

m e l a k u k a n s o s i a l i s a s i p e r l u n y a

penghematan listrik di semua wilayah

operasional Perseroan.

Pada tahun 2021, konsumsi energi listrik

Perseroan adalah sebesar 157.883 Kwh,

jumlah ini meningkat dari tahun 2020 yang

tercatat sebesar 142.417 Kwh. Peningkatan ini

diakibatkan karena adanya penambahan

jumlah proyek di tahun 2021.

In 2021, the Company recorded the use of 365
reams of paper at mining sites and at the
Company’s head of!ce. This number
decreased from the previous year which was
recorded at 372 reams. This decrease is one of
the impacts of the ef!ciency appeal that is
always applied by the Company.

Electric [GRI 302-1, GRI 302-4]

The Company continues to be committed to
instilling an energy-saving culture in all of the
Company’s employees. The Company’s main
sources of energy use come from mining
equipment, transportation facilities and
infrastructure including the Company’s
of!ces and mess. Steps to reduce the use of
electrical energy are realized by the
Company, including the use of energy-saving
lamps, then giving an appeal to the
Company’s employees to turn off all electrical
equipment when not in use.

Another major step taken by the Company to
improve the performance of saving electrical
energy is to build solar panels in several of
the Company’s operational areas. Which can
reduce electricity consumption up to 15% per
month. In addition, the Company continues to
socialize the need for electricity savings in all
of the Company’s operational areas.

In 2021, the Company’s electrical energy
consumption is 157,883 Kwh, this number is an
increase from 2020 which was recorded at
142,417 Kwh. This increase was due to the
addition of the number of projects in 2021.



Penggunaan Energi Listrik (Kwh)
Electrical Energy Usage (Kwh)

2021 2020

157.883
157.883

142.417
142.417
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PENGELOLAAN LIMBAH
[GRI 306-1, GRI 306-2, GRI 306-3, GRI 306-5]

Sumber Limbah Perseroan sebagian besar
berasal dari limbah penggunaan B3, limbah
perkantoran, serta limbah domestik.
Pengelolaan limbah dikelompokan menjadi :

Pengelolaan Limbah B3

Pengelolaan limbah B3 dalam operasional
Perseroan yang berasal dari kegiatan
perbaikan unit ( dan )maintenance workshop
di area wilayah operasional dilakukan dengan
bekerja sama dengan pihak ketiga yang
teregister di kementerian lingkungan hidup
sebagai transporter yang selanjutnya
diteruskan kepada pihak pengelolaan limbah
B3 terdaftar.

WASTE MANAGEMENT
[GRI 306-1, GRI 306-2, GRI 306-3, GRI 306-5]

The Company’s waste sources mostly come
from the use of B3 waste, of!ce waste, and
domestic waste. Waste management is
grouped into :

Hazardous Waste Management

Management of B3 waste in the Company’s
operations originating from unit repair
activities (maintenance and workshops) in
the operational area is carried out in
collaboration with third parties registered
with the ministry of the environment as
transporters which are then forwarded to the
registered B3 waste management party.

Oli Bekas (Liter)
Used Oil (Liters)

Filter Oli Bekas (Pcs)
Used Oil Filters (Pcs)

Aki Bekas (Pcs)
Used Battery (Pcs)

2021 2020

12.025
12.025

600
600

4
4

13.635
13.635

523
523

10
10

Jenis Limbah B3
Types of Hazardous Waste
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Sumber Limbah B3
Source of Hazardous and

Toxic Materials Waste

TPS limbah B3 Berizin
Hazardous and

Toxic Materials Waste Registered Land!lls

Pengangkutan oleh
Pengangkut Limbah B3 Berizin
Kementrian Lingkungan Hidup
Transport by Hazardous and

Toxic Materials Waste Transporters
Registered by the Ministry of Environment

Pengelola dan Pemanfaat Limbah B3 Berizin
Kementrian Lingkungan Hidup

Hazardous and
Toxic Materials Waste Management

Registered by the Ministry of Environment
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Pengelolaan Limbah Cair Penambangan

Perseroan mengelola limbah cair hasil dari

penambangan dengan penetapan baku mutu

pada kolam pengelolaan disertai pemberian

treatment pengapuran untuk memastikan

kualitas air limbah yang akan dikeluarkan ke

badan air telah sesuai dengan standar yang

berlaku.

Mining Liquid Waste Management

The Company manages liquid waste resulting

from mining by setting quality standards in

the management pond accompanied by

liming treatment to ensure the quality of the

wastewater to be discharged into water

bodies is in accordance with applicable

standards

Pembuangan
Sump Pit/Disposal/Void

Kolam Pengendap
Sediment Pond

Penambahan Kapur/Tawas
Addition of Lime or Alum Treatment

Kolam Pengendap
Setting Pond

Titik Kepatuhan
Compliance Point

Aliran Sungai
River Flow
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Pengelolaan Limbah Kantor Pusat

Limbah hasil operasional di kantor pusat

bersifat limbah domestik yang berasal dari

operasional kantor dan limbah rumah tangga.

Pengelolaan limbah ini dilakukan terpusat

oleh Dinas Lingkungan Hidup dan Kebersihan

Kota.

Headquarters Waste Management

Waste generated from operations at the head
of!ce is domestic waste originating from
of!ce operations and household waste. This
waste management is carried out centrally by
the City Environment and Hygiene Service

Sumber Limbah B3
Waste Source

Tong Sampah Pengumpul
Garbage Collection

Dikelola oleh Dinas Lingkungan Hidup
dan Kebersihan Kota

Managed by the City Environment
and Hygiene Service
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PENGADUAN LINGKUNGAN HIDUP
[GRI 103-1, GRI 103-2, GRI 103-3, GRI 307-1]

Perseroan melibatkan seluruh pemangku
kepentingan untuk turut berpartisipasi dalam
mengawasi berjalannya kegiatan-kegiatan
terkait lingkungan hidup. Jika terjadi
permasalahan yang berkaitan dengan
lingkungan hidup yang disebabkan oleh
o p e r a s i o n a l P e r s e r o a n , p e m a n g k u
kepentingan dapat menyampaikannya
melalui badan instansi terkait atau dapat
menyampaikannya langsung ke Perseroan.

Perseroan akan menindaklanjuti setiap
l a p o r a n y a n g m a s u k d a n
mengkoordinasikannya dengan tim terkait
untuk melakukan veri!kasi dan mengatasi
permasalahan dengan segera. Tindakan yang
dilakukan oleh Perseroan ini dilakukan untuk
memastikan komitmen Perseroan terhadap
lingkungan terlaksana dengan baik dan
benar.

Sepanjang tahun 2021, Perseroan tidak
mendapat laporan pengaduan yang berkaitan
dengan masalah l ingkungan sepert i
perusakan lingkungan, baik pengaduan
secara langsung ataupun melalui instansi
terkait. Perseroan juga tidak dikenai denda
atau sanksi atas ketidakpatuhan terhadap
undang-undang atau peraturan terkait
lingkungan.

ENVIRONMENTAL COMPLAINTS
[GRI 103-1, GRI 103-2, GRI 103-3, GRI 307-1]

The Company involves all stakeholders to
participate in overseeing the activities
related to the environment. If there are
problems related to the environment caused
by the Company’s operations, stakeholders
can submit it through the relevant agency or
can submit it directly to the Company.

The Company will follow up on each incoming
report and coordinate it with the relevant
team to verify and resolve problems
immediately. The actions taken by the
Company are carried out to ensure that the
Company’s commitment to the environment
is carried out properly and correctly.

Throughout 2021, the Company did not
re ce i ve a ny co m p l a i n t s re l a te d to
e n v i r o n m e n t a l p r o b l e m s s u c h a s
environmental destruction, either directly or
through the relevant agencies. The Company
is also not subject to !nes or sanctions for
non-compliance with laws or regulations
related to the environment.




